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Psychometric testing:

More and more companies are using psychometric tests to assist them in making important recruitment decisions. Investing time and energy into understanding psychometric tests can help you perform better in securing your dream job.

The two main types of psychometric tests are:

· Aptitude tests

· Personality tests

Aptitude tests

Aptitude tests are designed to assess your innate abilities, for example numeric, spatial awareness, verbal and logical reasoning. They consist of multiple choice questions and are either completed online or with pen and paper. They are strictly timed and a typical test may allocate 30 minutes to answer 30 or more questions. There is only one answer to these questions. These tests are designed so very few candidates will finish the test in the allocated time. Your test results will be compared to that of the results of past candidates.

Employers can then assess your reasoning skills to the average and formulate conclusions about your ability to cope with the tasks that the job entails. 

Types of questions can be classified as follows:

Verbal Ability – Includes grammar, spelling, and the ability to understand analogies and follow detailed written instructions. These general aptitude questions are used by employers to identify how well a candidate can communicate.

Abstract Reasoning - Measures your ability to understand complex concepts and assimilate new information beyond previous experience. As Abstract reasoning is independent of educational and cultural background it is believed to be the best indicator of fluid intelligence.

Numeric Ability - Includes basic arithmetic, number sequences and simple mathematics. They access your ability to use numbers in a logical and rational way. At management level tests you will often be presented with charts and graphs that need to be interpreted. It is certainly regarded as a pre requisite for careers in the financial services.

Spatial Ability - Measures your ability to manipulate shapes in two dimensions or to visualize three-dimensional objects presented as two-dimensional pictures. These questions are not usually found in general aptitude tests unless the job specifically requires good spatial skills.

Why do companies use Psychometric testing?

Companies can make better recruitment decisions - The research findings are conclusive. The amalgamation of competency based interview and objective assessment techniques (psychometric testing) is the best way of predicting the best candidates fit to a job. This reduces turnover and improves performance. 

Objectivity & Fairness – Recruitment is increasingly becoming a legal minefield. The use of psychometric testing is a fair and objective way to recruit and helps eradicate prejudice. 

Saves Time and Money – Psychometric testing is regularly used by companies when faced with high volume recruitment. It permits companies to make selection decisions based on objective information. 

Preparation Tips 

· Practice makes perfect -Become more familiar with the types of test you may face. Basic word and number puzzles may increase your comprehension and arithmetic aspects of some tests.  

· Treat it like an interview: get a good night's sleep, arrive on time and dress appropriately.
At the session

· Listen to the instructions you are given and follow them precisely. Read the questions carefully.

· Work quickly during the test, but pay attention to your accuracy. 

· Try not to get bogged down on any one question: leave it until the end of the test, but remember that questions may get harder as the test advances. 
Personality Assessments

Personality assessments aim to measure whether you have an ideal personality fit to a particular work environment. The purpose of the personality test is for the employer to learn more about you as an individual and how you will react to different situations. Your results can then be compared to the characteristics considered essential for the job.
Personality assessments differ to aptitude tests in the following ways:

· There is no right or wrong answer in personality assessments.

·  There is rarely a time limit on the questionnaire.

The best way to approach these questionnaires is to answer them as honestly
as you can. Stick to your initial perception if you try to please the employer it will remain difficult to stay consistent with your answers. Try not to dwell on any particular question go with your gut instinct.

Sample personality question 

Do you tend to choose?

A: Somewhat impulsively

B: Rather carefully
Need Practice?

http://students.efinancialcareers.co.uk/numerical_test.htm-  

eFinancial careers has some tests that finance managers will use.
www.shldirect.com) free examples of ability test questions and personality questionnaires and timed practice tests with feedback on how you compare to other applicants.

Psychometrics Online www.psychometriconline.com
Morrisby Organization www.Morrisby.com
Alison Global Learning - http://alison.com/courses/Psychometric%20Tests
IQ tests online
www.mensa.org/workout.html     

www.intelligencetest.com   
Online personality questionnaires at the sites below:


· www.keirsey.com/cgi-bin/keirsey/newkts.cgi

· www.serve.com/douglass/myersbriggs/

· http://graphics.lcs.mit.edu/~becca/enneagram/rheti/
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