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Thinking of Relocating to Ireland.

Some practical pieces of advice from CAREERCOMPASS

 How to make the initial approach:

· Decide when you would like to relocate and plan a trip to the location. Start early; the average job search can take from three to six months.   

· The Irish market has changed substantially over the last number of years with a swing towards specialist recruitment firms hence the need to identify the firms which specialise in your chosen career.  Once identified target two or three and arrange to meet with them when you are in Ireland, meeting more than three will spread the search too finely given you will be travelling for interviews

· Choose the recruitment consultants who you believe understand your current role and career background, your requirements going forward and who will represent you in a focused, professional and up market fashion to prospective employers

· A number of high profile employers in a range of industries across Banking, Investment Funds and other Finance houses have established their head offices here in Ireland and a number of small boutique spin offs have recently opened to avail of the buoyant wealth management and private client market, resulting in key decisions being made and executed out of Ireland. The traditional finance and public practice roles continue to experience a shortage of good candidates.  While previously Dublin was the main place of employment, there has been a shift outside of Dublin to Kildare, Louth, Cork, Limerick, Wexford and Waterford, where there are many newly opened and expanding offices of Banks, Investment Funds houses, Stockbrokers and Public practices. Quality of life, reason for relocation and other expectations will be key drivers in location preference in Ireland. 

· Ensure your recruitment consultant is very specific about potential employers and that your CV is only being sent to a select few with whom the recruitment consultant can demonstrate a track record and clear understanding of clients, cultural, personal and technical requirements…the Irish market is quite small which you might as well embrace at this stage! 

1. How to approach the interview

Your chosen recruitment consultant will have briefed the employer on your soft skills and technical ability from your initial interview; the employer will want to substantiate this information, a good method of screening candidates living abroad is by means of telephone interview after which the employer should hang up wanting to meet you in person. Most employers will pay your expenses to the interview.  For both the telephone and face to face interview some background work is required: 

· Know the job description, to whom you will be reporting and research the  overall organisational structure of the company

· Know with whom you will be meeting, and find out as much as possible about their career histories and where strategically they fit in the company

· Know your own career history, employers have read your CV and will ask you some question based on information provided therein.  No question should come as s surprise provided you have prepared well, have examples for specific competencies and be able to discuss any detail to which your CV refers. 

· Ensure you understand the culture of the company, many Irish firms have different cultures in terms of expected work hours, reporting structures and hierarchy.

· Know the dress code, invest in your presentation and you will feel more confident. Obviously this doesn’t apply to the phone interview, where it is more important to give yourself plenty of time and be in a relaxed environment. Just remember first impressions do last. 

· “Fit” is everything; remember an international relocation is a huge decision.  You need to feel comfortable and know you will enjoy working in the organization and with the people with whom you have met. 

2. So you have an offer! How to negotiate terms and conditions

Invariably your recruitment consultant will negotiate on your behalf however you should bear the following in mind: 

· From the outset know your worth, what you financially require to maintain your standard of living and ensure your employer is aware of your notice period.  

· The cost of living has increased substantially in Ireland over the last number of years, so be sure to research the cost of living in your chosen location, know the standard benefits from your potential employer and ascertain bonus potential; again they will differ according to the organisational culture, environment, location, industry and seniority of the role offered. 

· Invariably where the candidate has decided to relocate and thus has initiated the career move the employer may feel less obliged to pay relocation expenses, however as a gesture of goodwill they may contribute towards overall cost. Irish Revenue allows relocation expenses to be fully tax deductible.

· Avoid reverting to your potential employer with several additional terms required- get it right first time. This sends a number of positive messages; clarity of thought, organization, decisiveness and professionalism. 

· In the event you have a number of offers be sure to handle the situation in a professional manner; Ireland is a small place as you will soon come to realise!



